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Instrumental / Vocal Teaching
To Develop a World Class Workforce in Music Education

Our goal is to maintain and improve quality in the teaching workforce by increasing the intake of quality teachers and improving training opportunities and career progression for all.

(from DfES Music Manifesto, Key Aim 5)
The Music Manifesto (www.musicmanifesto.co.uk) lays out an ambitious agenda for the future of music education.  Croydon Music Service (CMS) has worked closely with the DfES, Ofsted and QCA in developing that agenda, and Croydon’s initiatives have won national recognition.

In order to deliver these opportunities for young people’s music making, we require enthusiastic and committed musicians, keen to develop the skills needed for new and innovative teaching programmes in a variety of styles, underpinned by the professional standards in the Federation of Music Services Standards for Instrumental / Vocal Teachers.

Beginner tuition is in groups (normally 3 or 4 for 30 minutes) or through SoundStart our Wider Opportunities programme (classes of 30).  As pupils progress they are able to move to smaller groups and individual tuition.  Teachers must be willing and able to teach in all these situations and ideally be able to offer a number of related instruments (for example piano and keyboard, guitar and ukulele, woodwind with recorder) while being open to developing new ways of teaching and learning.

With two levels of instrumental / vocal teaching posts and support through induction and performance management, CMS provides a career structure for instrumental / vocal teachers to be able to progress from the traditional small group / individual tuition to the full range of teaching opportunities in a 21st century music service.

Instrumental / Vocal Teacher (Level 1)
Planning and delivering small group / individual / large group / ensemble tuition, teaching on a wider opportunities programme, contributing to schemes of work, tutoring at ensembles.
Instrumental / Vocal Teachers (Level 2)
For instrumental / vocal teachers with additional responsibilities for planning, coordinating and managing the work of others such as leading team-taught SoundStart programmes including liaison with school staff and delivering the national curriculum as well as instrumental skills.
All instrumental / vocal teachers are paid according to the School Teachers Pay and Conditions document.
· Level 1 teachers are paid on the pay spine for unqualified teachers (points 5-10).

· Level 2 teachers are paid additional allowances to be able to progress to the top of the pay spine for qualified teachers (M6), whether the teacher has qualified teacher status or not.
Initial pay is based on qualifications and experience.  Level 1 instrumental / vocal teachers who teach on the CMS Merit Award Scholarship Scheme for gifted and talented students will be eligible for an additional allowance up to the equivalent of M5 for this work.  Level 2 instrumental / vocal teachers with qualified teacher status will be eligible for movement to the upper pay spine following a successful threshold application.
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